Policy declaration
Mission
We conceptualise, design and supply the most well-thought out workstations for 24/7 applications. This
allows all the professionals who work with them to shine, enabling them to provide their best performance in
the most responsible way possible.
This leads to high satisfaction for the professional, the highest level thereof for their superiors and the highest yield for their organisations.
Enjoying work, a place to develop yourself and to create good, honest profitability constitute the basis for
safeguarding the continuity and growth of our organisation.

Policy
CREON believes that, ultimately, quality always makes the difference. This is why we consistently create
products that meet client requirements and the applicable legislation and regulations. We constantly seek
options and opportunities to improve our products, the way we do business and interact as well as the
performance of the (KAM) management system. All with the aim of achieving the highest level of satisfaction
among clients, employees, suppliers and other stakeholders, as laid down in our roadmap.
We realise that we need to (continue to) use the necessary material and immaterial means to this end whereby our employees are our most important asset. We are therefore convinced of the importance of involving and developing all the employees within the organisation. We do so in an open culture in which everyone is appreciated for their contribution to the company’s performance. We do not discriminate according
to skin tone, race, gender, sexual orientation, belief, handicap, nationality, age or ethnic origin. This creates a
climate in which everyone respects one another, feels safe and in which discrimination, aggression or sexual
harassment are not tolerated.
CREON cherishes its employees and those engaged for support. Preventing personal injury is therefore a
daily point of attention. We also play an active role in preventing disease and the accompanying sick leave
among employees without losing sight of the latter’s own responsibility in this regard. We are thereby of
the opinion that everyone should contribute actively to creating good working conditions, a safe work environment and to monitoring each other’s health. This is why CREON has set the applicable legislation and
regulations as the base standard.
CREON views Corporate Social Responsibility as an important element of its operations. This is shaped by
our drive to create the right balance between achieving honest profits, our performance’s effects on the
environment, interaction with employees, suppliers, clients and our surroundings. The environmental burden
CREON puts on the planet is marginal, nevertheless preventing unwanted events that lead to environmental
damage or nuisance is part of our daily process. For instance, we try to prevent the wasting and overconsumption of raw and auxiliary materials using well-thought out processes and product design
The basis for our success is cooperation in an open, honest, professional and ambitious manner. We thereby
expect emphatic contributions from our stakeholders who, in turn, can also expect CREON to do its utmost.
To underscore the above, CREON has implemented a management system that meets NEN-ENISO-9001:2015, VCA* and CSR performance ladder Level 3 requirements.
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